Foundation Programme

Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Royal Surrey County Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/001/F1/001
(POST 07)
KSS/RA201/001/F1/008
(POST 12)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General (Internal) Medicine
(Gastro-enterology)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The gastro department is run by 3 Consultants. Typical
conditions seen: decompensated liver disease, Gl
bleeding and patients with general medical pathology.
There are 30 patients on the ward.

Type of work to expect and
learning opportunities

F1 doctors are ward based on the Gastroenterology
ward and medical patients on 2 surgical wards.
F1s provide:
e ongoing ward based patient care,
e organise investigation
e discuss and request advice from other specialist
teams
e provide ward based teaching for medical
students
e engage in practical procedures e.g asaitic
tap/drain

Where the placement is based

The post is based on Millbridge Ward

Clinical supervisor(s) for the

placement

Clinical supervisors (at the current time) are Dr M
Gallagher and Dr C Banks

Main duties of the placement

The Fyl is involved in the care of patients on ward and
the maintenance of patient’s medical record. There is
no involvement in outplacement clinics. The F1 is
responsible for problems arising on the ward and for
medical patients on the 2 surgical wards. Also attend
structured teaching programmes.




Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Mon: Ward work

Tues: Consultant ward round & MDT

Wed: Ward work

Thurs: Journal club , Post take ward round,
Foundation teaching

Fri: Consultant ward round

Time for audit activity and tasters to fit in with the
team.

On call: weekend days on call 1 in 4. No nights

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital serves a
population of 320,000 for emergency and general hospital
services and is the lead specialist centre for cancer patients
in Surrey, West Sussex and Hampshire, serving a population
of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n Guildford. In
particular, there have been a number of recent additional
consultant appointments bringing the total number of
consultants employed to 160. We have very close links with
the University of Surrey and have an extensive education,
training and research portfolio

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust

Site Royal Surrey County Hospital

Intrepid Post Code (or local post | KSS/RA201/001/F1/002

number if Intrepid N/A) (POST 29)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General (Internal) Medicine
(Endocrinology)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The Department of Diabetes & Endocrinology
prides itself in leading clinical innovation and
research in the field of diabetes and
endocrinology. The department is housed within a
purpose-built ambulatory care centre, designed by
Nicholas Grimshaw (Eden Project) and includes a
four bed research unit.

Type of work to expect and
learning opportunities

The FY1 will attend a full clinical education
programme (which has a high evaluation)The
FY1 post is based on one of the general internal
medicine wards but also the FY1 will take part in
many of the outpatient activities that cover
specialist diabetes and endocrinology. There will
also be an opportunity to attend the Ante Natal
Diabetes Clinic together with paediatric and
adolescent transition clinics. There will be
opportunities to work with the whole range of the
multidisciplinary team both in diabetes and
endocrinology and general internal medicine.
There are many opportunities for learning and the
clinical experience is both wide, varied and
involves specialist diabetes and endocrinology in
addition to general internal medicine.

Where the placement is based

The post is based on the general medical ward,
and the diabetes and endocrine specialist centre
(The Cedar Centre).

Clinical supervisor(s) for the

placement

The clinical David

Russell-Jones

supervisors are Professor




Main duties of the placement

The duties of the post involve being part of the
acute medical take, looking after all of the general
medical patients admitted under the team together
with looking after the specialist diabetes and
endocrine patients. Ward rounds will involve
seeing referrals with seniors in every department
within the hospital who have diabetes and
endocrine conditions. Specialist diabetes and
endocrine clinics will be attended and clinical
experience gained. The multidisciplinary team
meetings for both diabetes, thyroid cancer, and
pituitary tumour (neurosurgery will be attended on
a weekly basis). Research meetings within the
University Department of Diabetes and
Endocrinology will also be attended together with
general teaching involving the division of
medicines educational half day programme and
journal club.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Monday a.m - Ward Round; MDT; ward work
Or outreach clinic at community hospital; or One
StopMultidisciplinary Thyroid Clinic.

Tuesday - Ward round and ward work; followed
by Pituitary MDT video link to London/academic
research meeting; Ward work.

Wednesday - morning post take ward
round/ward work; Multidisciplinary Diabetes Team
Meeting; General endocrine clinic; Foot MDT alt
Wed.

Thursday - Journal Club; Thyroid cancer MDT;
Pituitary Clinic/Specialist Diabetes Renal
Clinic/Young Person’s Diabetes/Antenatal Clinic.

Friday - Ward Round; Ward work;
Arrangements are made for the individual to take
part in the research activity and audit activities of
the department plus specialist clinics can be
attended (antenatal, diabetes, paediatric diabetes)
on rotation.

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital serves a
population of 320,000 for emergency and general hospital
services and is the lead specialist centre for cancer patients
in Surrey, West Sussex and Hampshire, serving a population




of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n Guildford. In
particular, there have been a number of recent additional
consultant appointments bringing the total number of
consultants employed to 160. We have very close links with
the University of Surrey and have an extensive education,
training and research portfolio

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Royal Surrey County Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/001/F1/003
(POST 03)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General (Internal) Medicine
(Respiratory Medicine)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The Respiratory department consists of 2
Consultants who do on call duties every other
week. There are 2 registrars, a FY1 and a SHO.
There are 30 patients on the ward with high bays
and work closely with Physios and other
specialties when caring for our patients

Type of work to expect and
learning opportunities

There are lots of learning opportunities on the
ward as it is an acute medical ward with patients
form a range of specialities, although
predominantly respiratory based

Where the placement is based

Royal Surrey Country Hospital, Guildford, Albury
Ward

Clinical supervisor(s) for the

placement

Clinical Supervisors( at the current time) are Dr
Clare Alexander

Main duties of the placement

Ward work, team work, care of acute medical and
respiratory patients, X-ray meetings,
multidisciplinary ward working, eg BIPAP patients

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Daily ward work
2x weekly Consultant ward rounds
No clinics

On call: weekend on call 1 in 4, no nights

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital serves a
population of 320,000 for emergency and general hospital




services and is the lead specialist centre for cancer patients
in Surrey, West Sussex and Hampshire, serving a population
of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n Guildford. In
particular, there have been a number of recent additional
consultant appointments bringing the total number of
consultants employed to 160. We have very close links with
the University of Surrey and have an extensive education,
training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust

Site Royal Surrey County Hospital

Intrepid Post Code (or local post | KSS/RA201/001/F1/004

number if Intrepid N/A) (POST 05)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General (Internal) Medicine
(Cardiology (Cardio-vascular Disease))

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

Cardiology

Type of work to expect and
learning opportunities

Seeing acute cardiology and medical patients on
CCU, Merrow ward and EAU

Where the placement is based

CCU, Merrow ward and EAU. Referrals from other
wards too

Clinical supervisor(s) for the | Dr TP Chua
placement
Main duties of the placement - Assisting ward rounds
- Updating patient lists
- Checking blood results
- Assisting venepuncutre / cannulation
- Making sure investigations get carried out e.g.
handing in request forms,
- Sorting out angiogram / PPM lists
- TTO’s and discharge and transfer letters
Typical working pattern in this | Mon: CCU and Dr Leatham WR (am) Ward jobs (pm)

placement (e.g. ward rounds, clinics,
theatre sessions)

Tues: CCU and Dr Chua WR; can assist in
cardioversion (am) Ward jobs (pm)

Wed: CCU and Dr Hickman WR (am) Jobs (pm)
Thurs: Journal Club, CCU and Dr Leatham WR (am)
F1 teaching (pm)

Fri.  CCU and Dr Chua WR (am) Jobs (pm)

On call: weekend on call 1 in 4, no nights

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general




hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital serves a
population of 320,000 for emergency and general hospital
services and is the lead specialist centre for cancer patients
in Surrey, West Sussex and Hampshire, serving a population
of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n Guildford. In
particular, there have been a number of recent additional
consultant appointments bringing the total number of
consultants employed to 160. We have very close links with
the University of Surrey and have an extensive education,
training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Royal Surrey County Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/001/F1/005
(POST 09)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General (Internal) Medicine
(Stroke Medicine)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The Geriatric medicine department currently has 5
full-time Consultants. The department includes
the stroke service with an excellent
multidisciplinary stroke unit. The unit
compromises acute and rehabilitation stroke beds
also at Milford Hospital. The service provides
rapid diagnostic and clinical assessment for
patients with TIA and stoke including thrombolysis.
We are supported by rapid access to CT and MRI
imaging and angiography. The department also
contributes to the acute general medical on call.

Type of work to expect and
learning opportunities

The Fy1 post is based on the twenty-nine bedded
stroke unit which is shared with Neurology. This
post is part of a team led by two consultants, and
Spr, with a GP trainee and two FY1 doctors.
Stroke medicine provides excellent specialist
training to junior doctors. There is the opportunity
to learn how to manage patients throughout the
different stages of their rehabilitation including the
acute presentation and thrombolysis, aspects of
neuro-rehabilitation and understanding stroke
aetiology. In addition the post enables junior
doctors to become confident in managing medical
complications of stroke and multiple comorbidities.
We work closely with the multidisciplinary team,
relatives and carers ensure the best possible
outcome for patients. The post includes on call for
acute medicine and post take duties supported by
the team.

Where the placement is based

The post is based on Hindhead Ward with on-calls
in the emergency assessment unit. The post
holder attends the Geriatric medicine department
xray meeting and tutorials. There is a weekly




neuro-radiology meeting and weekly vascular
meeting attended by the vascular surgeons to
consider cases for endarterectomy.

Clinical supervisor(s) for the
placement

Clinical supervisors (at the current time) are Dr
Adrian Blight and Dr Kath Pasco.

Main duties of the placement

Duties include the day to day care of patients on
the ward and to ensure a complete history is
available including collateral from relatives, carers
and the GP. Close liaison with the multidisciplinary
team is required with weekly formal MDT meeting
for rehabilitation and discharge planning.

There is opportunity to participate in the daily
assessment of patients with suspected TIA in
clinic. There is opportunity to attend the acute
stroke calls to consider patients for thrombolysis.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Typical working pattern in this post e.g. ward
rounds, clinics, theatre sessions
daily/weekly/monthly (if applicable)

Mon: WR/ward/neuro-radiology
Tues: WR AB/ward MDT/tutorial
Wed: Xray meeting/ward work
Thurs: Journal club/WR KP

Fri: WR AB and ward work

Time for audit activity and tasters to fit in with the
team.

On call weekend day requirements: 1 in 4

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillofacial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist
centre for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2million.

Our annual income is £199m and employs almost
2,800 staff, making us the second largest employer in
Guildford. In particular, there have been a number of
recent additional consultant appointments bringing the
total number of consultants employed to 160. We have
very close links with the University of Surrey and have
an extensive education, training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust

Site Royal Surrey County Hospital

Intrepid Post Code (or local post | KSS/RA201/011/F1/003

number if Intrepid N/A) (POST 06)
KSS/RA201/011/F1/004
(POST 08)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

Geriatric Medicine
(N/A)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The Geriatric medicine department currently has five
full-time consultants. We have a needs related geriatric
medicine service with two acute wards and consultant
led rehabilitation beds at Milford and Farnham.

Type of work to expect and
learning opportunities

The FY1 post is based on one of the thirty bedded acute
geriatric medicine wards receiving complex frail elderly
patients from the medical assessment unit. This post is
part of a team led by two consultants, an SpR, with a
GP trainee and two FY1 doctors.

Geriatric medicine is an ideal early post enabling junior
doctors to become confident in managing multiple co-
morbidities, polypharmacy, chronic disease
management, working closely with the whole
multidisciplinary team and often relatives or carers in
ensuring the best possible outcome for this often
vulnerable group of patients

Where the placement is based

The post is based on Wisley Ward .The post-holder
covers a weekly geriatric medicine clinic with the GP
trainee and attends the departmental xray meeting and
tutorials

Clinical supervisor(s) for the

placement

Clinical supervisors (at the current time) are Dr Helen
Wilson and Dr Richard Chadwick.

Main duties of the placement

Duties include the day to day care of patients on the
ward particularly in ensuring a complete history is
available including collateral from relatives, carers and
the GP. A problem list based approach is essential.




Close liaison with the multidisciplinary team is required
with a medical led twice weekly formal MDT meeting
for discharge planning. A regular attendance at clinic is
expected with opportunities to attend other clinics
including TIA / Parkinsons / Syncope available

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Mon: WR GC /MDT& WR HW or clinic
Tues: SpR WR and ward work

Wed: Xray Meeting / Tutorial / wardwork
Thurs: Journal club / WR GC

Fri:  WR HW and ward work

Time for audit activity and tasters to fit in with the
team.

On call weekend: 1 in 4. No nights

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost
2,800 staff, making us the second largest employer n
Guildford. In particular, there have been a number of
recent additional consultant appointments bringing the
total number of consultants employed to 160. We have
very close links with the University of Surrey and have
an extensive education, training and research portfolio

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust

Site Royal Surrey County Hospital

Intrepid Post Code (or local post | KSS/RA201/011/F1/006

number if Intrepid N/A) (30)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

Geriatric Medicine
(Orthogeriatrics)

Placement length
(NB.: 12 months overall per post)

6 months per foundation doctor

Department

Orthopaedics

Type of work to expect and
learning opportunities

Day to day care of patients.

Maintaining up to date list of patients.

Liaising with Orthopaedic team

Working inan MDT

Discussions with families / NOK

Writing referrals to other teams

Summarising admission in discharge summary

Where the placement is based

Bramshott and Ewhurst wards at the Royal Surrey

Clinical supervisor(s) for the

placement

Dr Helen Wilson and Dr Hiro Khoshnaw

Main duties of the placement

Reviewing all patients admitted with fractured neck of
femur on admission ensuring background history and
collateral available and alerting seniors to any medical
complications potentially delaying theatre. Attending
trauma meeting to ensure good liaison between
orthopaedic and geriatric teams. Performing initial falls
and bone health assessment and ensuring cognitive
assessment completed where appropriate. Liaison with
families / NOK. Attending the MDT.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Mon:  8am trauma meeting

9am consultant WR

Pm reviewing post-op patients
as monday

8am trauma meeting

9.30am Xray meeting
10.45am MDT

12.45 geriatric medicine tutorial

Tues:
Wed:




Thurs:  8.30 Journal Club
9.30 Consultant WR
2pm Foundation teaching
Pm Audit / project work
Fri: as monday

On call weekend: 1 in 4 days

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general hospital
and a specialist tertiary centre for cancer, Oral Maxillo-facial
surgery and Pathology.  The hospital serves a population of
320,000 for emergency and general hospital services and is the
lead specialist centre for cancer patients in Surrey, West Sussex
and Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800 staff,
making us the second largest employer n Guildford. In particular,
there have been a number of recent additional consultant
appointments bringing the total number of consultants employed to
160. We have very close links with the University of Surrey and
have an extensive education, training and research portfolio

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Royal Surrey County Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/021/F1/001
(POST 16)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General Surgery
(Hepato-Biliary)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The department has 3 full time Consultants and an
additional Consultant working between St.Peters and
RSCH. The department is a tertiary centre.

Type of work to expect and
learning opportunities

Ward based — management of patients with hepatabiliry
disorders including pancreatitis, cholecystitis and
obstructive jaundice

Where the placement is based

Frensham ward, RSCH

Clinical supervisor(s) for the | Mr Worthington, Ms Riga, Prof Karanjia
placement
Main duties of the placement - TTO’s
- Updating drug charts
- Keeping an up to date patient list
- Ordering investigations and following up results
- Opportunities to assist in theatre if sufficient
ward cover
Typical working pattern in this | Daily: Ward rounds, ordering investigations,

placement (e.g. ward rounds, clinics,
theatre sessions)

TTO’s, cannulas/bloods, checking Ix results.
Mon:  lunchtime — surgical teaching

Thurs: Weekly, lunchtime Foundation teaching




On call requirements : weekend days 1 in 4

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n
Guildford. In particular, there have been a number of
recent additional consultant appointments bringing the
total number of consultants employed to 160. We have
very close links with the University of Surrey and have
an extensive education, training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Royal Surrey County Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/021/F1/011
(POST 19?)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General Surgery
(Hepato-Biliary)

Placement length
(NB.: 12 months overall per post)

6 months per foundation doctor

Department

The department has 3 full time Consultants and an
additional Consultant working between St.Peters and
RSCH. The department is a tertiary centre.

Type of work to expect and
learning opportunities

Ward based — management of patients with hepatabiliry
disorders including pancreatitis, cholecystitis and
obstructive jaundice

Where the placement is based

Frensham ward, RSCH

Clinical supervisor(s) for the | Mr Worthington, Ms Riga, Prof Karanjia,
placement
Main duties of the placement - Ward Based
- TTO’s
- Updating drug charts
- Keeping an up to date patient list
- Ordering investigations and following up results
- Opportunities to assist in theatre if sufficient
ward cover
Typical working pattern in this | Daily: Ward rounds, ordering investigations, TTO’s,

placement (e.g. ward rounds, clinics,
theatre sessions)

cannulas/bloods, checking Ix results.
Mon:  lunchtime — surgical teaching
Thurs: Weekly, lunchtime Foundation teaching

On call requirements: weekend days 1 in 4

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital




serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n
Guildford. In particular, there have been a number of
recent additional consultant appointments bringing the
total number of consultants employed to 160. We have
very close links with the University of Surrey and have
an extensive education, training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust

Site Royal Surrey County Hospital

Intrepid Post Code (or local post | KSS/RA201/021/F1/002

number if Intrepid N/A) (POST 17)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General Surgery
(Breast Surgery)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

Breast and Melanoma Surgery -The Department
comprises of 3 Consultants. 2 Consultants undertake
both breast and melanoma surgery, 1 undertakes solely
oncoplastic breast surgery.

Type of work to expect and
learning opportunities

The FY1 is predominantly ward and theatre based. The
job involves the ward management of the team’s
inpatients, the organisation of theatre lists and assisting
in theatre. On occasion the FY1 will be required to
assist the Colorectal sister firm. There is also the
opportunity to attend out-patient clinics.

There are opportunities to scrub and assist in theatre
and begin to develop surgical skills.

There is ample opportunity to undertake clinical audit
within the department

Where the placement is based

Most in-patients are situated on Elstead ward but the
majority of activities are based in theatre and
outpatients.

Clinical supervisor(s) for the | Clinical supervisors are Ms Tracey Irvine and Prof.

placement Graham Layer

Main duties of the placement Duties include the ward management of the in-patients
and the follow up of recently discharged patients. The
FY1 is also responsible for organising the theatre lists
and ensuring patients are appropriately worked-up prior
to admission

Typical working pattern in this | There are daily ward rounds commencing at 0800hrs on

placement (e.g. ward rounds, clinics,
theatre sessions)

Elstead Ward.




Mon: Theatre + Surgical Teaching (12.30)
Tues: Theatre

Wed: Outpatient clinics (pm) & MDT (12.30)
Thurs: FY1 Teaching, Theatre

Fri:  Theatre (All day)

On call : weekends 1 in 4

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n Guildford. In
particular, there have been a number of recent additional
consultant appointments bringing the total number of
consultants employed to 160. We have very close links with
the University of Surrey and have an extensive education,
training and research

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust

Site Royal Surrey County Hospital

Intrepid Post Code (or local post | KSS/RA201/021/F1/003

number if Intrepid N/A) (POST 18)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General Surgery
(Colorectal Surgery)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The colorectal department offers a comprehensive
service for patients with colorectal disease. The
unit comprises 3 consultants, 2 SpRs, a CT2
trainee and 2 FY1 posts; the team is supported by
2 cancer CNSs, a functional bowel CNS and 2
stoma care specialist nurses. The unit has a
vibrant cancer MDT specialist expertise in
laparoscopic surgery, enhanced recovery, bowel
cancer screening, IBD and functional disorders.

Type of work to expect and
learning opportunities

The FY1 role is both ward and theatre based with
regular ward rounds, opportunities to
scrub/observe in theatre. The department provides
one third of the emergency surgery service and
the mix of patients is therefore good for learning a
broad range of both medical, organisational and
teamworking skills. Postholders contribute
presentations at weekly M&M.

Where the placement is based

The post is based on Compton Ward and
outlaying wards & HDU/ITU

Clinical supervisor(s) for the | Clinical supervisors are Mr J Stebbing and Mr |
placement Jourdan
Main duties of the placement Duties include:
-The day to day care of patients on the ward
- Assisting in theatre
- Organise lists
- Assist in clinics
Typical working pattern in this | Ward rounds daily

placement (e.g. ward rounds, clinics,
theatre sessions)

Theatre lists Mon, Tues and Thurs(main) and Wed
(DSUV)




MDT Wed lunchtime

M&M Thurs am

OPD clinics Tues am/pm and Fri am
On call : weekends 1 in 4

Opportunities to contribute to audits and research
activities

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n
Guildford. In particular, there have been a number of
recent additional consultant appointments bringing the
total number of consultants employed to 160. We have
very close links with the University of Surrey and have
an extensive education, training and research portfolio

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Royal Surrey County Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/021/F1/006
(POST 23)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General Surgery
(Upper Gastrointestinal Surgery)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The department comprises of 3 Consultants. It isa
regional oesophyogeatic unit with general surgery on
call. RSCH is a tertiary referral unit for oesophyogeatic
cancer and complex benign upper GI and laparoscopic
surgery.

Type of work to expect and
learning opportunities

The fyl role is both ward and surgery based. The
surgery role involves being scrubbed in for assisting,
taking histories and taking samples to lab.

Organising surgery lists and admitting and managing
ward patients. Additional learning opportunities include
weekly Fyl teaching, departmental teaching, teaching
ward rounds

Where the placement is based

The post is based on Frensham Ward and outlaying
wards & HDU/ITU

Clinical supervisor(s) for the | Clinical supervisors (at the current time) are Mr Y Soon
placement and Mr S Preston
Main duties of the placement Duties include the day to day care of patients on the
ward
Assisting in theatre
Organise lists
Assist in clinics
Typical working pattern in this

placement (e.g. ward rounds, clinics,
theatre sessions)

Mon: Ward round, prepare for MDT, Theatre
Tues: Ward round, MDT meeting




Wed: Ward round, theatre
Thurs:, Foundation teaching, theatre
Fri: ~ Ward round, Theatre

Time for audit activity and tasters to fit in with the
team.
On call requirements: weekends 1 in 4

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n
Guildford. In particular, there have been a number of
recent additional consultant appointments bringing the
total number of consultants employed to 160. We have
very close links with the University of Surrey and have
an extensive education, training and research portfolio

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust

Site Royal Surrey County Hospital

Intrepid Post Code (or local post | KSS/RA201/024/F1/001

number if Intrepid N/A) (POST 15)
KSS/RA201/024/F1/002
(POST 20)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

Trauma and Orthopaedic Surgery
(N/A)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

The Orthopaedic Dept comprises 12 Consultant
Surgeons of whom 10 do acute General Orthopaedics
and Trauma on-call. There are interests in Paediatrics,
Shoulder, Elbow, Hand & Wrist. Spine, Lower Limb
Arthroplasty, Knee Sports Medicine, and Foot & Ankle.

The department serves Guildford and the surrounding
area with a catchment population of 150,000.

The department is closely linked with tertiary services
at St Georges and there is ongoing collaboration with
the University of Surrey.

Type of work to expect and
learning opportunities

All F1 Doctors in hospital posts will generally be ward

based during the ‘normal’ working day and expected to
deliver the daily medical care of all the patients on their
ward irrespective of specialty.

The overall educational objectives of the F1 year are to
provide the trainee with the knowledge, skills and
attitudes to be able to

e Take a history and examine a patient
Identify problems and formulate action plans
Prescribe safely
Keep an accurate and relevant medical record
Manage time and clinical priorities effectively
Communicate effectively with patients, relatives
and colleagues
e Use evidence, guidelines and audit to benefit




patient care

e Act in a professional manner at all times

e Cope with ethical and legal issues which occur
during the management of patients with general
medical problems

e Educate patients effectively

e Become life-long learners and teachers

Where the placement is based

Bramshott Ward

Clinical supervisor(s) for the

placement

Clinical supervisors (at the current time) are Mr Chris
Coates, Mr Paul Halliwell and Mr Mark Flannery

Main duties of the placement

The F1 doctor is responsible with other staff for the
ward care of patients and the maintenance of the
patient’s medical record. They will have opportunity to
work with the consultants in outpatients clinics for at
least one day each week, and also take responsibility for
problems arising in General Paediatrics or neonatal
patients on the ward. They are expected to attend the
structured teaching programmes provided by the
department. The doctor will be responsible for such
other specific clinical duties as allocated by consultants
including performing other duties in occasional
emergencies and unforeseen circumstances.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Daily: 0800 Xray Meeting and Handover
0830 Ward Round

0900-1200 Ward work

1300 -1700 Daily Trauma list

1700 -2000 Handover

Mon pm: Trauma List

Tues pm: Foot and Ankle Clinic, Knee Clinic
Wed pm: Upper Limb Clinic

Thurs pm: Teaching Program

Fri pm: Trauma List

On call requirements: weekend days 1 in4

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and




Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n
Guildford. In particular, there have been a number of
recent additional consultant appointments bringing the
total number of consultants employed to 160. We have
very close links with the University of Surrey and have
an extensive education, training and research portfolio

*|t is important to note that this description is a typical example of the placement and may be
subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Royal Surrey County Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/035/F1/001
KSS/RA201/035/F1/002
KSS/RA201/035/F1/003
KSS/RA201/035/F1/004
KSS/RA201/035/F1/005
KSS/RA201/035/F1/006
KSS/RA201/035/F1/007
KSS/RA201/035/F1/009
KSS/RA201/035/F1/008

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

Acute (Internal) Medicine
(N/A)

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

Emergency Assessment Unit-
Combined admission and assessment area supporting all
acute medical and surgical specialities

Type of work to expect and
learning opportunities

Acute medical emergencies — unselected take including
acute cardiology, Gl bleeding and stroke thrombolysis
rotas.

Twice daily cute medicine ward rounds; daily stroke
cardiology and interface geriatrics ward rounds

Acute surgical emergencies unselected take in general
surgery orthopaedics and urology. Exposure to specialist
network cancer services.

Teaching / learning opportunities include twice daily
acute medical ward rounds, daily stroke and acute
cardiology rounds, daily surgical ward rounds to review




all unselected admissions.

Trainees will be expected to:

e Assess and manage (under supervision from the
relevant SPR) patients presenting with
emergency medical and surgical problems

e Present acute cases to Consultant supervisors
during formal ward rounds and rolling review
on EAU

e Co-ordinate appropriate investgations

e Discuss complex cases and request advice from
other specialist teams including interface with
critical care and outreach

e Work as part of a multiprofessional team in the
EAU

e Understand the importance of VTE prevention
strategies, and other quality measures including
MUST and dementia screening

e Provide ward based teaching for medical
students

e Learn practical procedures e.g ascitic tap/drain,
LP, catheterisation (male and female),

In addition during this 4 month placement each trainee
will dedicate a minimum of 8 days to Community
experience  which will include the following:
Community and interface geriatrics, intermediate care,
liaison psychiatry, community hospital experience
including outpatients, home visits with the HOST team,
and community orthopaedics

Where the placement is based

Emergency Assessment Unit , Guildford, RSCH

Clinical supervisor(s) for the
placement

TBC - experienced Consultant Educational supervisors
from all medical and surgical disciplines

Main duties of the placement

The FY1 doctors will be ward based working closely
with the EAU staff to ensure timely assessment,
appropriate management (and discharge) of emergency
admissions. During this placement trainees will work
with each of the acute medical and surgical teams, and
participate in the out of hours on call rota.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Full shift.
The final rota will include a balance of day and night on




calls with all shifts being directly supervised by middle
grade staff

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology.  The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800 staff,
making us the second largest employer n Guildford. In
particular, there have been a number of recent additional
consultant appointments bringing the total number of
consultants employed to 160. We have very close links with
the University of Surrey and have an extensive education,
training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Royal Surrey County Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/035/F1/010
(POST 27)
KSS/RA201/035/F1/011
(POST 14)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

Acute (Internal) Medicine
(N/A)

Placement length
(NB.: 12 months overall per post)

6 months per foundation doctor

Department

Emergency Assessment Unit , Guildford, RSCH

Type of work to expect and
learning opportunities

Acute medical emergencies — unselected take including
acute cardiology, Gl bleeding and stroke thrombolysis
rotas.

Twice daily cute medicine ward rounds; daily stroke
cardiology and interface geriatrics ward rounds

Acute surgical emergencies unselected take in general
surgery orthopaedics and urology. Exposure to
specialist network cancer services.

Teaching / learning opportunities include twice daily
acute medical ward rounds, daily stroke and acute
cardiology rounds, daily surgical ward rounds to review
all unselected admissions.

Trainees will be expected to:

e Assess and manage (under supervision from the
relevant SPR) patients presenting with
emergency medical and surgical problems

e Present acute cases to Consultant supervisors
during formal ward rounds and rolling review
on EAU

e Co-ordinate appropriate investigations

e Discuss complex cases and request advice
from other specialist teams including interface
with critical care and outreach

e Work as part of a multiprofessional team in the
EAU




e Understand the importance of VTE prevention
strategies, and other quality measures including
MUST and dementia screening

e Provide ward based teaching for medical
students

e Learn practical procedures e.g ascitic tap/drain,
LP, catheterisation (male and female),

In addition during this 4 month placement each trainee
will dedicate a minimum of 8 days to Community
experience  which will include the following:
Community and interface geriatrics, intermediate care,
liaison psychiatry, community hospital experience
including outpatients, home visits with the HOST team,
and community orthopaedics

Where the placement is based

Emergency Assessment Unit , Guildford, RSCH

Clinical supervisor(s) for the

placement

TBC — experienced Consultant Educational supervisors
from all medical and surgical disciplines

Main duties of the placement

The FY1 doctors will be ward based working closely
with the EAU staff to ensure timely assessment,
appropriate management (and discharge) of emergency
admissions. During this placement trainees will work
with each of the acute medical and surgical teams, and
participate in the out of hours on call rota.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Full shift.

The final rota will include a balance of day and night on
calls with all shifts being directly supervised by middle
grade staff

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n Guildford. In
particular, there have been a number of recent additional




consultant appointments bringing the total number of
consultants employed to 160. We have very close links with
the University of Surrey and have an extensive education,
training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be
subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Community Psychiatry at Farnham Road Hospital

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/052/F1/001
(POST 32)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General Psychiatry

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

General Adult Community Psychiatry

Type of work to expect and
learning opportunities

Working with MDT under supervision of
consultant, providing new patient assessments,
formulation, diagnoses, risk assessment and
management plan. Involving medical input into
CPA meetings, follow up appointments and
medical input into DMHRS rapid assessment
function on a rota basis.

Where the placement is based

Farnham Road Hospital, Guildford

Clinical supervisor(s) for the | Dr Laurence Church

placement

Main duties of the placement
MDT referrals, Outpatient clinic follow ups, new
patient direct supervision and assessment

Typical working pattern in this | Monday — MDT referrals and CPAs

placement(e.g. ward rounds, clinics,
theatre sessions)

Tuesday — Admin and 12.00 direct supervision
Tuesday pm — assessment clinic

Weds — outpatient clinic

Weds pm — Psychotherapy Training

Thursday — New patient assessment

Thursday pm —RSCH

Friday — Clinical follow ups and Teaching Session

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading general
hospital and a specialist tertiary centre for cancer, Oral
Maxillo-facial surgery and Pathology. The hospital
serves a population of 320,000 for emergency and
general hospital services and is the lead specialist centre
for cancer patients in Surrey, West Sussex and
Hampshire, serving a population of 1.2 million.

Our annual income is £199m and employs almost 2,800




staff, making us the second largest employer n Guildford. In
particular, there have been a number of recent additional
consultant appointments bringing the total number of
consultants employed to 160. We have very close links with
the University of Surrey and have an extensive education,
training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be
subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust Royal Surrey County Hospital NHS Foundation
Trust
Site Wingfield Ward Psychiatry

Intrepid Post Code (or local post
number if Intrepid N/A)

KSS/RA201/052/F1/002
(POST 33)
KSS/RA201/052/F1/003
(POST 34)

Programme Codes

Placement details (i.e. the specialty
and sub-specialty)

General Psychiatry

Placement length
(NB.: 12 months overall per post)

4 months per foundation doctor

Department

Acute Care Service comprising Home Based
Treatment.

Type of work to expect and
learning opportunities

The HTT provides 24 hour crisis
intervention/nome treatment for patients. The
aim is to prevent hospital admission or to
facilitate early discharge from the in patient unit.
Wingfield ward is a 22 bed unit caring for patients
who are acutely ill and whose care could not be
provided at home.

Where the placement is based

Wingfield Ward, Ridgeway Centre

Clinical supervisor(s) for the

placement

Dr Khalid Mirza and Dr Perera— and part of an
MDT team including 2 consultants, 1 specialty
doctor, 1 trainee and other mental health
professionals.

Main duties of the placement

In patient care, assessing in patient admissions,
assessing and managing risk, managing and
treating acutely ill patients.

Typical working pattern in this
placement(e.g. ward rounds, clinics,
theatre sessions)

Monday — MDT ward handover and reviews
Tuesday HTT Handover and home visits,
supervision and audit.

Wed — Ward/Admin

Thursday — RSCH




Friday — MDT handover and ward reviews
Friday pm - Teaching

Local education provider (LEP) /
employer information

The Royal Surrey County Hospital is a leading
general hospital and a specialist tertiary centre for
cancer, Oral Maxillo-facial surgery and Pathology.
The hospital serves a population of 320,000 for
emergency and general hospital services and is the
lead specialist centre for cancer patients in Surrey,
West Sussex and Hampshire, serving a population of
1.2 million.

Our annual income is £199m and employs almost 2,800
staff, making us the second largest employer n Guildford.
In particular, there have been a number of recent additional
consultant appointments bringing the total number of
consultants employed to 160. We have very close links
with the University of Surrey and have an extensive
education, training and research portfolio.

*|t is important to note that this description is a typical example of the placement and may be

subject to change
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Individual Placement Description

Trust
Site

Programme Code

Intrepid Post Code
Placement
The department

The type of work to expect and
learning opportunities

Where the placement is based

Clinical Supervisor(s) for the
placement

Main duties of the placement

Royal Surrey County Hospital
Guildford

15/KSS/RA201/F1/010
15/KSS/RA201/F1/011
15/KSS/RA201/F1/012
15/KSS/RA201/F1/019
15/KSS/RA201/F1/020
15/KSS/RA201/F1/021

KSS/RA201/001/F1/004
KSS/RA201/001/F1/911

Cardiology FY1 Post
Cardiology

Seeing acute cardiology and medical
patients on CCU, Merrow (cardiology)
ward and EAU.

Expected to clerk patients and able to
start initial management after discussing
with seniors.

Ensuring notes are well kept and up to
date.

Ensuring tests are requested in a timely
manner and results are obtained and
recorded in notes.

There is teaching during CCU ward
rounds every Tuesday and Friday.
There is also FY1 teaching on
Thursdays and Journal Club.

CCU, Merrow ward and EAU.
Referrals from other wards too.

Dr Mike Hickman and Dr Zia Zuberi.

- Assisting ward rounds

- Updating patient lists

- Checking blood results

- Assisting venepuncture /
cannulation

- Making sure investigations get
carried out e.g. handing in
request forms,

- Sorting out angiogram / PPM
lists

www.stfs.org.uk
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Typical working pattern
placement

Employer information

- TTO’s and discharge and
transfer letters

in this Typical working pattern in this post e.g.

ward rounds, clinics, theatre sessions
daily/weekly/monthly (if applicable)

Mon: CCU and Dr Leatham WR (am),
ward jobs (pm)

Tues: CCU and Dr Chua WR; can assist
in cardioversion (am), ward jobs (pm)
Wed: CCU and Dr Hickman WR (am),
jobs (pm)

Thurs: Journal Club, CCU and Dr
Leatham WR (am), F1 teaching (pm)
Fri: CCU and Dr Chua WR (am), jobs
(pm)

Sat:

Sun:

On call requirements: Gen Medicine

The Royal Surrey County Hospital is a
leading general hospital and a specialist
tertiary centre for cancer, Oral Maxillo-
facial surgery and Pathology. The
hospital serves a population of 320,000
for emergency and general hospital
services and is the lead specialist centre
for cancer patients in Surrey, West
Sussex and Hampshire, serving a
population of 1.2 million.

Our annual income is £199m and
employs almost 2,800 staff, making us
the second largest employer n
Guildford. In particular, there have been
a number of recent additional consultant
appointments bringing the total number
of consultants employed to 160. We
have very close links with the University
of Surrey and have an extensive
education, training and research
portfolio.

It is important to note that this description is a typical example of your placement and may be

subject to change.
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Individual Placement Description

Trust
Site

Programme Code

Intrepid Post Code

Placement
The department

The type of work to expect and
learning opportunities

Where the placement is based

Clinical Supervisor(s) for the
placement

Main duties of the placement

Royal Surrey County Hospital
Guildford

15/KSS/RA201/F1/025
15/KSS/RA201/F1/026
15/KSS/RA201/F1/027
15/KSS/RA201/F1/031
15/KSS/RA201/F1/032
15/KSS/RA201/F1/033

KSS/RA201/011/F1/908
KSS/RA201/011/F1/006

Orthogeriatrics FY1 Post
Orthopaedics

Day to day care of patients.
Maintaining up to date list of patients.
Liaising with Orthopaedic team
Working in an MDT

Discussions with families / NOK
Writing referrals to other teams
Summarising admission in discharge
summary

Bramshott and Ewhurst wards at the
Royal Surrey.

Dr Helen Wilson and Dr Hiro Khoshnaw

Reviewing all patients admitted with
fractured neck of femur on admission
ensuring background history and
collateral available and alerting seniors
to any medical complications potentially
delaying theatre. Attending trauma
meeting to ensure good liaison between
orthopaedic and geriatric teams.
Performing initial falls and bone health
assessment and ensuring cognitive
assessment completed where
appropriate. Liaison with families /
NOK. Attending the MDT.

www.stfs.org.uk
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Typical working pattern
placement

Employer information

in this Typical working pattern in this post e.g.

ward rounds, clinics, theatre sessions
daily/weekly/monthly (if applicable).

Mon: 8.00am trauma meeting
9.00am Consultant WR
Pm reviewing post-op patients

Tues: As Monday

Wed: 8.00am trauma meeting
9.30am Xray meeting
10.45am MDT
12.45pm geriatric medicine

tutorial

Thurs: 8.30am Journal Club
9.30am Consultant WR
2.00pm Foundation teaching
Pm Audit / project work

Fri. ~ As Monday

No on call.

The Royal Surrey County Hospital is a
leading general hospital and a specialist
tertiary centre for cancer, Oral Maxillo-
facial surgery and Pathology. The
hospital serves a population of 320,000
for emergency and general hospital
services and is the lead specialist centre
for cancer patients in Surrey, West
Sussex and Hampshire, serving a
population of 1.2 million.

Our annual income is £199m and
employs almost 2,800 staff, making us
the second largest employer n
Guildford. In particular, there have been
a number of recent additional consultant
appointments bringing the total number
of consultants employed to 160. We
have very close links with the University
of Surrey and have an extensive
education, training and research
portfolio.

It is important to note that this description is a typical example of your placement and may be

subject to change.
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Individual Placement Description

Trust Royal Surrey County Hospital NHS
Site Guildford

Programme Code 15/KSS/RA201/F1/010
15/KSS/RA201/F1/011
15/KSS/RA201/F1/012
15/KSS/RA201/F1/013
15/KSS/RA201/F1/014
15/KSS/RA201/F1/015
15/KSS/RA201/F1/016
15/KSS/RA201/F1/017
15/KSS/RA201/F1/018
15/KSS/RA201/F1/022
15/KSS/RA201/F1/023
15/KSS/RA201/F1/024

Intrepid Post Code KSS/RA201/011/F1/909
KSS/RA201/011/F1/003
KSS/RA201/011/F1/004
KSS/RA201/011/F1/005

Placement Geriatric Medicine FY1 post

The department The Geriatric medicine department
currently has five full-time Consultants.
We have a needs related geriatric
medicine service with two acute wards
and Consultant led rehabilitation beds at
Milford and Farnham. The department
includes the stroke service with an
excellent stroke unit and leads on acute
thrombolysis for the local area. Two of
the Consultants run the orthogeriatric
service looking after all patients
admitted with hip fracture. The
department also contributes to the acute
general medical on call.

The type of work to expect and The FY1 post is based on one of the

learning opportunities thirty bedded acute geriatric medicine
wards receiving complex frail elderly
patients from the medical assessment
unit. This post is part of a team led by
two Consultants, an SpR, with a GP
trainee and two FY1 doctors.
Geriatric medicine is an ideal early post
enabling junior doctors to become
confident in managing multiple co-
morbidities, polypharmacy, chronic
disease management, working closely

Page 1 of 3
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Where the placement is based

Clinical Supervisor(s)
placement

for the

Main duties of the placement

Typical working pattern
placement

Employer information

in this

with the whole multidisciplinary team
and often relatives or carers in ensuring
the best possible outcome for this often
vulnerable group of patients.

The post is based on Wisley Ward with
on-calls in the medical assessment unit.
The post-holder covers a weekly
geriatric medicine clinic with the GP
trainee and attends the departmental
xray meeting and tutorials.

Clinical supervisors (at the current time)
are Dr Hiro Khoshnaw, Dr Rachel
Davies, Dr Adrian Blight and Dr James
Adams.

Duties include the day to day care of
patients on the ward particularly in
ensuring a complete history is available
including collateral from relatives, carers
and the GP. A problem list based
approach is essential. Close liaison with
the multidisciplinary team is required
with a medical led twice weekly formal
MDT meeting for discharge planning. A
regular attendance at clinic is expected
with opportunities to attend other clinics
including TIA / Parkinsons / Syncope
available.

Typical working pattern in this post e.g.
ward rounds, clinics, theatre sessions
Daily/weekly/monthly (if applicable).

Mon: WR GC/ MDT & WR HW or clinic
Tues: SpR WR and ward work

Wed: Xray Meeting / Tutorial / ward
work

Thurs: Journal Club / WR GC

Fri: WR HW and ward work

Time for audit activity and tasters to fit in
with the team.

On call requirements: 1in 10

The Royal Surrey County Hospital is a
leading general hospital and a specialist
tertiary centre for cancer, Oral Maxillo-
facial surgery and Pathology. The
hospital serves a population of 320,000
for emergency and general hospital
services and is the lead specialist centre
for cancer patients in Surrey, West
Sussex and Hampshire, serving a
population of 1.2 million.

Our annual income is £199m and
employs almost 2,800 staff, making us

www.stfs.org.uk
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the second largest employer n
Guildford. In particular, there have been
a number of recent additional consultant
appointments bringing the total number
of consultants employed to 160. We
have very close links with the University
of Surrey and have an extensive
education, training and research
portfolio

It is important to note that this description is a typical example of your placement and may be
subject to change.
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South Thames Foundation School S T F S

NHSER

Individual Placement Description

Trust Royal Surrey County Hospital

Site Guildford

Programme Code 15/KSS/RA201/F1/007
15/KSS/RA201/F1/008
15/KSS/RA201/F1/009
15/KSS/RA201/F1/022
15/KSS/RA201/F1/023
15/KSS/RA201/F1/024

Intrepid Post Code KSS/RA201/001/F1/003
KSS/RA201/001/F1/912

Placement General Medicine Respiratory FY1

The department The Respiratory department consists of

2 Consultants who do on call duties
every other week. There are 2
registrars, 2 FY1’s and SHOs. There
are 30 patients on the ward with high
bays and work closely with Physios and
other specialties when caring for our

patients.
The type of work to expect and There are lots of learning opportunities
learning opportunities on the ward as it is an acute medical

ward with patients form a range of
specialities, although predominantly
respiratory based.

Where the placement is based Albury Ward

Clinical Supervisor(s) for the Clinical Supervisors (at the current time)

placement are Dr Clare Alexander and Dr Jonathan
Dakin.

Ward work, team work, care of acute

Main duties of the placement medical and respiratory patients, x-ray
meetings, multidisciplinary ward
working, e.g. BIPAP patients.

Typical working pattern in this Typical working pattern in this post e.g.
placement ward rounds, clinics, theatre sessions
daily/weekly/monthly (if applicable)

Daily ward work
2x weekly Consultant ward rounds
No clinics

On call requirements: Every other week
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Employer information

on call either nights, weekends or days
on MAU.

The Royal Surrey County Hospital is a
leading general hospital and a specialist
tertiary centre for cancer, Oral Maxillo-
facial surgery and Pathology. The
hospital serves a population of 320,000
for emergency and general hospital
services and is the lead specialist centre
for cancer patients in Surrey, West
Sussex and Hampshire, serving a
population of 1.2 million.

Our annual income is £199m and
employs almost 2,800 staff, making us
the second largest employer n
Guildford. In particular, there have been
a number of recent additional consultant
appointments bringing the total number
of consultants employed to 160. We
have very close links with the University
of Surrey and have an extensive
education, training and research
portfolio.

It is important to note that this description is a typical example of your placement and may be

subject to change.
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